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Session aims: 
Offer you some sound advice on putting your best foot forward 
between now and September, covering:  

★ Behaviour management 
★ Reward systems  
★ Applying for jobs 
★ What to expect from the rest of this year 
★ Your continued professional development 
★ Where to go for the best high quality, free MFL resources 



A few opening thoughts... 
October half-term seems a lifetime away! 

The return to school for newly qualified teachers after the long 
summer break is usually met with mixed feelings of excitement and 
anticipation. This is perfectly normal!  
★ How will your new classes take to you?  
★ What will their behaviour be like?  
★ How will you maintain the enthusiasm and energy needed 

to make it to October half-term? 



Rules and routines 
★ One vital ingredient to a successful academic year is establishing 

good rules and routines in the first few weeks of term.   
★ Consider spending part of one of the first lessons jointly setting 

rules with your learners. This gives them a sense of ownership and 
will help you massively when having to issue rule reminders. 

“Year 8, we agreed at the start of the year that we would respect 
each others' views. Those of you who choose not to adhere to 
this rule know what the repercussions will be.” 





Rules and routines 
Question time 

What kinds of rules and routines have you witnessed 
and what has worked well for you, personally?  



Your choice of language and the language of choice 

★ Remember to praise and reward those who do adhere to the 
rules and don't allow yourself to turn into one of the notorious 
staff room moaners by week 2.  
“Oh that Year 9 class, they are so unruly and never listen 
to a word I say!”  

★ Take action and ask yourself, “What do I need to do to help 
those learners better understand what my expectations 
are?” 



★ Consistently target those who don't behave; follow the school 
or your departmental policy on behaviour management; and 
above all, implement this consistently with classes old and 
new.  

★ Be fair, and let learners know that you are not punishing them 
but their unacceptable behaviour – your well-behaved learners 
expect this of you. T 

★  the key message is: "If you choose to behave this way, then 
I will write in your planner / contact your parents / put you 
into detention." (delete as appropriate).  

Your choice of language and the language of choice 



Your choice of language and the language of choice 

★ Make it clear to the learner that they are consciously 
choosing to misbehave and that this has 
consequences. 

★ At the same time, don't be so consumed by the odd 
pesky learner that you forget to reward good 
behaviour, effort and attitudes too. 



Your choice of language and the language of choice 

Question time 
What behaviour systems have you witnessed on 

placement and what has worked well for you, personally?  



Rewards 
★ Something I’ve found particularly effective with older students 

(KS4 and above) is the idea of class teams.  
★ You can then award points every lesson for effort, behaviour, 

homework, positive attitude to the lesson etc.  
★  In my own classes, each team would start with 100 points and 

learners would have points added and taken away depending 
on the above mentioned criteria. 

★   This worked particularly well due to the peer pressure of 
knowing that your individual performance would have an impact 
on your team mates.  



Rewards 
★ There would be far less teacher-learner confrontation as a 

result, as learners would often 'encourage' their team mates to 
'shape up' if they appeared to be ruining their group chances of 
winning the half-termly prize.  

Question time 

What reward systems have you witnessed and what has 
worked well for you?  



https://www.tes.com/new-teachers  

https://www.theguardian.com/teacher-network/2013/sep/07/nqt-
survival-guide-teaching-tips 

★ When applying for jobs, ask lots of questions about the support 
package for NQTs and make sure you get what you are 
entitled to...or involve your union.  



What to expect from the rest of this year 

★ Assignments to complete  
★ Tasks set to help you to meet / further develop your teacher standards  

 (in place of actual teaching) 
★ Proactively seek out other opportunities: SEND, EAL, MAKING GOOD USE OF TAs 
★ Enrichment - what specific areas of teaching light you up? (think 5 year plan)  
★   Access free CPD and training via webinars (later slide)  
★ Job applications - have a draft letter ready as deadlines can be very tight 
★ Let your referees know well in advance so they have the time to really ‘SELL’ you 
★ Plan a restful summer where possible - refuel and refresh so you are ready to go 

again for the new academic year 
 “You can’t pour from an empty cup!” 



https://www.tes.com/coronavirus/institute?
mc_cid=df893d474d&mc_eid=fd9a5a081c  



**Sample letters** 

What makes a good letter… 

★ Personalised - show that you have done your research 
★ Have you met the criteria - no waffle - ISPARK * 
★ Send your letter to your referees so they are fully informed too 

https://www.jobs.ac.uk/careers-advice/jobseeking-tips/1316/filling-in-an-application-form-for-a-teaching-job 

https://www.theguardian.com/teacher-network/teacher-blog/2012/oct/31/teacher-training-tips-write-winning-job-application 

https://www.tes.com/jobs/careers-advice/latest-advice/teaching-job-shortlist 

Applying for jobs 
I all about me 
S be specific 
P people - who? 
A actions you took 
R results 
K knowledge you gained 



https://www.theguardian.com/teacher-network/2016/nov/02/looking-
for-teaching-job-avoid-dysfunctional-school  



There are lots of jobs to be had!  



https://www.facebook.com/groups/196704947812970  



Prepping for interviews 
Glennis Pye, St Mary’s University, Twickenham 

“It is important […] to prepare very thoroughly the questions they will ask 
their interviewers and to include, for example, something around the 
support offered for NQTs and how/whether the school feels this may be 
enhanced given the current situation as well as questions which might be 
likely to allow the trainees to get a better feel for how well the ethos of the 
school aligns with their own values.” 



Prepping for interviews 
Joanne Mimnagh, MMU 

“We had a case study completed at MMU.  It was quite good to see how 
a Skype interview can be done and the practical things, such as lighting, 
tech issues, background, noise levels […]  

“I also read a good article on using different coloured cue cards for 
questions, potential answers etc.” 

“Reports from our students have noted that they have still been asked to 
plan a lesson with resources and to talk through it.” 



CPD and support for free 
★ Finally, take personal control of your own CPD this year – be 

proactive in getting involved with CPD events - ALL / British 
council / eTwinning / unions 

★ You can also inject a fresh sense of fun and new ideas into 
your lessons by joining Twitter / Facebook MFL groups and 
following other keen educators.  

★  It's free and there are lots of how-to guides for complete 
beginners such as 
www.britishcouncil.org/uk-pandp-twitter-guide.pdf 



CPD and support for free 
★ What I particularly value is that there is a real sense of 

community on Twitter / Facebook MFL groups and if you have 
had a bad day or have a genuine problem or concern, you can 
share this with your friendly followers who will offer you help, 
advice and direct you to resources.  

★ www.twitter.com/suzibewell 
★ #mfltwitterati #mflchat #flechat #langchat 
★ https://www.facebook.com/groups/secondarymflmatters/ 
★ https://www.facebook.com/groups/primarylanguages/  



CPD and support for free 
★ http://bit.ly/SteveSmithCPD  
CPD presentations from Steve Smith (frenchteacher.net) 
★ https://www.linguascope.com/training/  



★ https://www.tes.com/teaching-resources  
★ https://www.lightbulblanguages.co.uk/ 
★ http://languagesresources.co.uk/home/ 
★ https://mflresources.org.uk/ 
★ www.teachitlanguages.co.uk 
★ https://www.all-languages.org.uk/student/barry-jones-

archive/    
Don’t forget culture! Free 1 hour webinar: 
https://vimeo.com/402856718  

Where to go for the best high quality, free resources 



 A 12-page booklet with tips and ideas for 
trainee language teachers brought to you by 
the London branch of ALL (Association for 
Language Learning) and Linguascope.  
Includes: 
11 ways to use a single resource 
5 ways to use an image collection 
5 websites for your favourites 
4 easy-to-plan starter activities 
4 online forums and groups to join 
10 ideas for settling starters 
14 games for language learning 
Useful acronyms 
Microsoft Word shortcuts for typing accents 

Free download: bit.ly/mfl-tips   



CPD and support for free 

Question time 

Have you been on any good CPD courses? 

Any free /paid for webinars?  

What would you recommend to each other? 



MFL blogs:  
★ https://www.wsttravel.com/travel-community/inspiring-

stories/2014/june/the-top-ten-blogs-for-mfl-teachers/ 
★ www.minsterfrench.wordpress.com | 

www.pollyglotlanguages.wordpress.com |
www.tinyurl.com/germanblog | www.tinyurl.com/frenchblog  

★ http://morganmfl.weebly.com 
★ http://rachelhawkes.com  
★ https://www.all-languages.org.uk  

Where to go for the best high quality, free resources 



https://www.all-languages.org.uk  





http://www.all-london.org.uk/site/index.php/webinar-with-all-
london-for-student-teachers-2019/  



Free download: www.pollyglotlanguages.co.uk  



Question time   
Any further questions you have? 

There is no such thing as a silly question! 

Merci | Danke | Gracias 
suzibewell@gmail.com 

www.pollyglotlanguages.co.uk  


